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The Last 12 Months



LS London
Solicitors
Litigation
Association

How would you describe the London litigation market over the last
12 months?

Unchanged

Growing

m Percentages




London
Solicitors
Litigation
Association

Have you seen a material flight of litigation work from London to
other jurisdictions or arbitration?

m Percentage




LS London
Solicitors
l Q Litigation
Association

If yes, where did that work go (Please identify up to 3)?

Other
Paris
Moscow
Milan
Frankfurt
Hong Kong
New York
Amsterdam
Singapore
Dubai
Arbitration

m Percentages




London
Solicitors
Litigation
Association

How much has Al been used by your team matters over the last 12

months?

On all

On most

Not at all

m Percentages




LS London
Solicitors
l Q Litigation
Association

To what extent is this different to the previous 12 months?

It is used less frequently | 0.5

There has been a material increase

There has been a gradual increase

m Percentages




London
Solicitors
Litigation
Association

How do you view the advances in Al for the litigation market?

Negative

Irrelevant

Undecided

Positive

"

27.6

m Percentages




Diversity, Inclusion and
Wellbeing



LS London
Solicitors
l Q Litigation
Association
How do you experience the pressure of litigation as an adversarial
process (deadlines, confrontation, complexity, volume etc)?

Easy

Difficult, it has had an impact (at times) on my mental
well being

m Percentages




London
Solicitors
Litigation
Association

Would you feel comfortable raising an issue concerning your mental health
with others in your team if you were struggling and needed help?

| would not discuss my mental health with my colleagues

Not comfortable but | would do it

Yes

m Percentages




London
Solicitors
Litigation
Association

Do you think judges and arbitrators should be more mindful of and have more
regard to the wellbeing/personal circumstances of the legal counsel before them?

No

Yes

m Percentages




LS London
Solicitors
l Q Litigation
Association

If yes, what elements should they be more mindful of (Select all
that apply)

Other

Manner of communication

Vaking orders |

Tone and reasonableness of inter parties'
correspondence ‘ ‘ ‘ ‘ ‘

Setting Deadlines

m Percentages




LS London
Solicitors
l Q Litigation
Association

What areas should we be focussing on to improve diversity, inclusion and
wellness in the litigation market (Please select your top 3):

Percentages

Other
Acknowledgingand honouring multiple religious and cultural practices within our...
Red efining the characteristics of what makesa good litigator
Tackling racism and racial discrimination
Addressing equality of pay
Increasing access to equal paternity rights
Avoiding personal attacks and aggressive correspondence
Eliminating bias in recruitment, evaluations and promotion processes
Promoting and sup porting mental health and wellbeing
Focusing on workplace culture - where every voice is welcome heard and respected
Encouraging flexible working/ jo bsharing

Promoting and sup porting social mobility

Ensuring diversity in senior positions

m Percentages




London
Solicitors
Litigation
Association

How long do you think it will take for the percentage of female
partners in the profession to reach 50%?

It will not happen in my lifetime h

5-10 years

15 years + 25.1

10-15 years

m Percentages




The next 24 months



London
Solicitors
Litigation
Association

How do you foresee the London litigation market will change over
the next 24 months?

m Percentages




LS London
Solicitors
l Q Litigation
Association
In which areas do you foresee there will be materially more cases
over the next 24 months? (Please select all that apply)

Claims relating to cryptocurrency

Fraud

.45 |
Claims arising from geopolitical events (including
[ T
.45
... 518

sanctions issues)

Claims relating to insolvency and business distress
Claims relating to Al

ESG claims 51.8

Class actions, collective claims and group litigation

m Percentages




Reform



London
Solicitors
Litigation
Association

What would you like to see the new Labour Government prioritise

when considering further regulation (select up to 3)

Other

Arbitration

ADR

Remote Hearings

Al

Litigation Funding

m Percentages




LS London
Solicitors
l Q Litigation
Association
In your experience, what if any impact has the Supreme Court’s

judgment in PACCAR had on funded cases? (select all that apply):

Security for costs applications made

Increased cost of funding 17.9

Decrease in availability of funding [EENFIERS

None

Steps being taken to comply with DBA requirements [P

Renegotiation of funded cases

m Percentages




London
Solicitors
Litigation
Association

Do you support the implementation of the Litigation Funding
Agreements (Enforceability) Bill?

.

Yes 41.7

Undecided 51.5

m Percentages




LS London
Solicitors
l Q Litigation
Association

Do you consider that the procedures for collective claims are in
need of reform?
v

Revision to representative claims procedure m

Extension of opt outand opt in class actions to a wider
Category m

Revision to Group litigation procedure “

Undecided

m Percentages




London
Solicitors
Litigation
Association

Do you support the introduction of court ordered or compulsory

mediation?

Yes for all cases

Undecided

Yes for all appropriate cases

m Percentages




London
Solicitors
Litigation
Association

Do you anticipate that the decision in Churchill v Merthyr Tydfil will

increase engagement with ADR?

No

Yes

Undecided

|i

M Percentages




About You



London

Solicitors
Litigation
Association

What size is your litigation team?

31-40

NED ()

B0

21-40

41+

m Percentages
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How would you describe your role?

Other

Inhouse Counsel
Professional Support Lawyer
Counsel/Director

Associate

Senior/managing Associate

Partner/Consultant/General Counsel

m Percentages




